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CE8005 AIR POLLUTION AND CONTROL ENGINEERING
L T P C
3 0 0 3

OBJECTIVE:
 To impart knowledge on the principle and design of control of Indoor/ particulate/ gaseous

air pollutant and its emerging trends.

UNIT I INTRODUCTION 7
Structure and composition of Atmosphere – Definition, Scope and Scales of Air Pollution –
Sources and classification of air pollutants and their effect on human health, vegetation, animals,
property, aesthetic value and visibility- Ambient Air Quality and Emission standards –Ambient and
stack sampling and Analysis of Particulate and Gaseous Pollutants.

UNIT II METEOROLOGY 6
Effects of meteorology on Air Pollution - Fundamentals, Atmospheric stability, Inversion, Wind
profiles and stack plume patterns- Atmospheric Diffusion Theories – Dispersion models, Plume
rise.

UNIT III CONTROL OF PARTICULATE CONTAMINANTS 11
Factors affecting Selection of Control Equipment – Gas Particle Interaction – Working principle,
Design and performance equations of Gravity Separators, Centrifugal separators Fabric filters,
Particulate Scrubbers, Electrostatic Precipitators – Operational Considerations.

UNIT IV CONTROL OF GASEOUS CONTAMINANTS 11
Factors affecting Selection of Control Equipment – Working principle, Design and performance
equations of absorption, Adsorption, condensation, Incineration, Bio scrubbers, Bio filters –
Process control and Monitoring - Operational Considerations.

UNIT V INDOOR AIR QUALITY MANAGEMENT 10
Sources, types and control of indoor air pollutants, sick building syndrome and Building related
illness- Sources and Effects of Noise Pollution – Measurement – Standards –Control and
Preventive measures.

TOTAL: 45 PERIODS
OUTCOMES:
The students completing the course will have

 an understanding of the nature and characteristics of air pollutants, noise pollution and
basic concepts of air quality management

 ability to identify, formulate and solve air and noise pollution problems
 ability to design stacks and particulate air pollution control devices to meet applicable

standards.
 Ability to select control equipments.
 Ability to ensure quality, control and preventive measures.
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UNIT III  
Introduction to Group Discussion— Participating in group discussions – understanding group dynamics 
- brainstorming the topic -– questioning and clarifying –GD strategies- activities to improve GD skills  
 
 

UNIT IV    
Interview etiquette – dress code – body language – attending job interviews– telephone/skype 
interview -one to one interview &panel interview – FAQs related to job interviews 
 
UNIT V    
Recognizing differences between groups and teams- managing time-managing stress- networking 
professionally- respecting social protocols-understanding career management-developing a long-term 
career plan-making career changes 
 TOTAL : 30 PERIODS 
OUTCOMES:  
At the end of the course Learners will be able to: 

• Make effective presentations 
• Participate confidently in Group Discussions. 
• Attend job interviews and be successful in them. 
• Develop adequate Soft Skills required for the workplace 

 
Recommended Software  

1. Open Source Software  
2. Win English  

 
REFERENCES:  

1. Butterfield, Jeff   Soft Skills for Everyone. Cengage Learning: New Delhi, 2015 
2. E. Suresh Kumar et al. Communication for Professional Success. Orient Blackswan: 

Hyderabad, 2015 
3. Interact  English Lab Manual for Undergraduate Students,. OrientBalckSwan: Hyderabad, 2016. 
4. Raman, Meenakshi and Sangeeta Sharma. Professional Communication. Oxford University 

Press: Oxford, 2014 
5. S. Hariharanetal. Soft Skills. MJP Publishers: Chennai, 2010. 

 
 
 
 

 
MG8591                                      PRINCIPLES OF MANAGEMENT                                    L T  P C 

                                                                                                                                   3  0  0 3 
OBJECTIVES: 
 To enable the students to study the evolution of Management, to study the functions and 

principles of management  and to learn the application of the principles in an organization . 
 
UNIT I          INTRODUCTION TO MANAGEMENT AND ORGANIZATIONS                              9                           
Definition of Management – Science or Art – Manager Vs Entrepreneur - types of managers -
managerial roles and skills – Evolution of Management – Scientific, human relations , system and 
contingency approaches – Types of Business organization - Sole proprietorship, partnership, 
company-public and private sector enterprises - Organization culture and Environment – Current 
trends and issues in Management. 
 
UNIT II          PLANNING                      9 
Nature and purpose of planning – planning process – types of planning – objectives – setting 
objectives – policies – Planning premises – Strategic Management – Planning Tools and 
Techniques – Decision making steps and process. 
UNIT III         ORGANISING                                                                            9 
Nature and purpose – Formal and informal organization – organization chart – organization 
structure – types – Line and staff authority – departmentalization – delegation of authority – 
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centralization and decentralization – Job Design - Human Resource Management – HR Planning, 
Recruitment, selection, Training and Development, Performance Management , Career planning 
and management 
 
UNIT IV        DIRECTING                                                                            9 
Foundations of individual and group behaviour – motivation – motivation theories – motivational 
techniques – job satisfaction – job enrichment – leadership – types and theories of leadership –
communication – process of communication – barrier in communication – effective communication 
–communication and IT. 
 
UNIT V       CONTROLLING                                                                                                         9 
System and process of controlling – budgetary and non-budgetary control techniques – use of 
computers and IT in Management control – Productivity problems and management – control and 
performance – direct and preventive control – reporting. 

TOTAL: 45 PERIODS 
 

OUTCOMES: 
 Upon completion of the course, students will be able to have clear understanding of 

managerial functions like planning, organizing, staffing, leading & controlling and have same 
basic knowledge on international aspect of management 

 
TEXTBOOKS: 
1. Stephen P. Robbins & Mary Coulter, “Management”, Prentice Hall (India) Pvt. Ltd., 10th Edition, 

2009.  
2. JAF Stoner, Freeman R.E and Daniel R Gilbert “Management”, Pearson Education, 6th 

Edition, 2004.  
 
 

REFERENCES: 
1. Stephen A. Robbins & David A. Decenzo & Mary Coulter, “Fundamentals of Management” 

Pearson Education, 7th Edition, 2011.  
2. Robert Kreitner & Mamata Mohapatra, “ Management”, Biztantra, 2008.  
3. Harold Koontz & Heinz Weihrich “Essentials of management” Tata McGraw Hill,1998.  
4. Tripathy PC & Reddy PN, “Principles of Management”, Tata McGraw Hill, 1999  
 
 
 
 

CS8792 CRYPTOGRAPHY AND NETWORK SECURITY 
 

L T P C 
3 0 0 3 

OBJECTIVES: 
 To understand Cryptography Theories, Algorithms and Systems. 
 To understand  necessary Approaches and Techniques to build protection 

mechanisms in order to secure computer networks. 
 

UNIT I            INTRODUCTION 9 
Security trends - Legal, Ethical and Professional Aspects of Security, Need for Security at 
Multiple levels, Security Policies - Model of network security – Security attacks, services and 
mechanisms – OSI security architecture – Classical encryption techniques: substitution 
techniques, transposition techniques, steganography- Foundations of modern cryptography: 
perfect security – information theory – product cryptosystem – cryptanalysis. 
 
UNIT II           SYMMETRIC KEY CRYPTOGRAPHY   9 
MATHEMATICS OF SYMMETRIC KEY CRYPTOGRAPHY: Algebraic structures - Modular 
arithmetic-Euclid‟s algorithm- Congruence and matrices -  Groups, Rings, Fields- Finite 
fields- SYMMETRIC KEY CIPHERS: SDES – Block cipher Principles of DES – Strength of 
DES – Differential and linear cryptanalysis - Block cipher design principles – Block cipher 
mode of operation – Evaluation criteria for AES – Advanced Encryption Standard - RC4 – 
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Associative Memory -Adaptive Resonance Theory Neural Networks- Support Vector 
Machines - Spike Neuron Models. 
 
UNIT III          FUZZY SYSTEMS    9 
Introduction to Fuzzy Logic, Classical Sets and Fuzzy Sets - Classical Relations and Fuzzy 
Relations -Membership Functions -Defuzzification - Fuzzy Arithmetic and Fuzzy Measures -
Fuzzy Rule Base and Approximate Reasoning - Introduction to Fuzzy Decision Making. 
 
UNIT IV         GENETIC ALGORITHMS    9 
Basic Concepts- Working Principles -Encoding- Fitness Function - Reproduction -
Inheritance Operators - Cross Over - Inversion and Deletion -Mutation Operator - Bit-wise 
Operators -Convergence of Genetic Algorithm. 
 
 

UNIT V          HYBRID SYSTEMS     9 
Hybrid Systems -Neural Networks, Fuzzy Logic and Genetic -GA Based Weight 
Determination - LR-Type Fuzzy Numbers - Fuzzy Neuron - Fuzzy BP Architecture - 
Learning in Fuzzy BP- Inference  by Fuzzy BP - Fuzzy ArtMap: A Brief Introduction - Soft 
Computing Tools - GA in Fuzzy Logic Controller Design - Fuzzy Logic Controller 
 
 TOTAL : 45  PERIODS 
OUTCOMES: 
Upon completion of this course, the students should be able to 

 Apply suitable soft computing techniques for various applications. 
 Integrate various soft computing techniques for complex problems. 

 
TEXT BOOKS: 

1.  N.P.Padhy, S.P.Simon, "Soft Computing with MATLAB Programming", Oxford 
University Press, 2015. 

2.  S.N.Sivanandam , S.N.Deepa, "Principles of Soft Computing", Wiley India Pvt. Ltd., 
2nd Edition, 2011. 

3.  S.Rajasekaran, G.A.Vijayalakshmi Pai, "Neural Networks, Fuzzy Logic and Genetic 
Algorithm, Synthesis and Applications ", PHI Learning Pvt. Ltd., 2017. 
 

 

REFERENCES: 
1.  Jyh-Shing Roger Jang, Chuen-Tsai Sun, Eiji Mizutani, “Neuro-Fuzzy and Soft 

Computing”, Prentice-Hall of India, 2002.  
2.  Kwang H.Lee, “First course on Fuzzy Theory and Applications”, Springer, 2005.  
3.  George J. Klir and Bo Yuan, “Fuzzy Sets and Fuzzy Logic-Theory and Applications”, 

Prentice Hall, 1996.  
4.  James A. Freeman and David M. Skapura, “Neural Networks Algorithms, 

Applications, and Programming Techniques”, Addison Wesley, 2003.  
 
 
 
GE8076                             PROFESSIONAL ETHICS IN ENGINEERING                           LT P C 
                                                                                                                                                3 0 0 3 
OBJECTIVES: 
 To enable the students to create an awareness on Engineering Ethics and Human Values,  

 to instill Moral and Social Values and Loyalty and to appreciate the rights of others. 
 
UNIT I           HUMAN VALUES                                                                                                       10 
Morals, values and Ethics – Integrity – Work ethic – Service learning – Civic virtue – Respect for 
others – Living peacefully – Caring – Sharing – Honesty – Courage – Valuing time – Cooperation – 
Commitment – Empathy – Self confidence – Character – Spirituality – Introduction to Yoga and 
meditation for professional excellence and stress management. 
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UNIT II         ENGINEERING ETHICS                                                                                                9 

Senses of ‘Engineering Ethics’ – Variety of moral issues – Types of inquiry – Moral dilemmas – 
Moral Autonomy – Kohlberg’s theory – Gilligan’s theory – Consensus and Controversy – Models of 
professional roles - Theories about right action – Self-interest – Customs and Religion – Uses of 
Ethical Theories.  
 
UNIT III        ENGINEERING AS SOCIAL EXPERIMENTATION                                                      9 
Engineering as Experimentation – Engineers as responsible Experimenters – Codes of Ethics –          
A Balanced Outlook on Law. 
 
 

UNIT IV       SAFETY, RESPONSIBILITIES AND RIGHTS                                                                 9 
Safety and Risk – Assessment of Safety and Risk – Risk Benefit Analysis and Reducing Risk -  
Respect for Authority – Collective Bargaining – Confidentiality – Conflicts of Interest – 
Occupational Crime – Professional Rights – Employee Rights – Intellectual Property Rights (IPR) 
– Discrimination. 
 
UNIT V         GLOBAL ISSUES                                                                                                           8 
Multinational Corporations – Environmental Ethics – Computer Ethics – Weapons Development – 
Engineers as Managers – Consulting Engineers – Engineers as Expert Witnesses and Advisors – 
Moral Leadership –Code of Conduct – Corporate Social Responsibility. 

TOTAL: 45 PERIODS 
OUTCOMES: 
 Upon completion of the course, the student should be able to apply ethics in society, discuss 

the ethical issues related to engineering and realize the responsibilities and rights in the 
society. 

 

 
TEXT BOOKS: 
1. Mike W. Martin and Roland Schinzinger, “Ethics in Engineering”, Tata McGraw Hill, New Delhi, 

2003.  
2. Govindarajan M, Natarajan S, Senthil Kumar V. S, “Engineering Ethics”, Prentice Hall of India, 

New Delhi, 2004. 
 
REFERENCES: 

1. Charles B. Fleddermann, “Engineering Ethics”, Pearson Prentice Hall, New Jersey, 2004.  
2. Charles E. Harris, Michael S. Pritchard and Michael J. Rabins, “Engineering Ethics – 

Concepts and Cases”, Cengage Learning, 2009.  
3. John R Boatright, “Ethics and the Conduct of Business”, Pearson Education, New Delhi, 2003  
4. Edmund G Seebauer and Robert L Barry, “Fundamentals of Ethics for Scientists and 

Engineers”, Oxford University Press, Oxford, 2001.  
5. Laura P. Hartman and Joe Desjardins, “Business Ethics: Decision Making for Personal 

Integrity and Social Responsibility” Mc Graw Hill education, India Pvt. Ltd.,New Delhi, 2013. 
6. World Community Service Centre, ‘ Value Education’, Vethathiri publications, Erode, 2011. 

 
Web sources: 
1. www.onlineethics.org  
2. www.nspe.org  
3. www.globalethics.org  
4. www.ethics.org  
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GE8291                         ENVIRONMENTAL SCIENCE AND ENGINEERING                   L  T  P  C 
                                                                                                                                             3   0  0  3 
OBJECTIVES:  

 To study the nature and facts about environment.  
 To finding and implementing scientific, technological, economic and political solutions to 

environmental problems.  
 To study the interrelationship between living organism and environment.  
 To appreciate the importance of environment by assessing its impact on the human world; 

envision the surrounding environment, its functions and its value.  
 To study the dynamic processes and understand the features of the earth‟s interior and 

surface.  
 To study the integrated themes and biodiversity, natural resources, pollution control and 

waste management.  
 

UNIT I        ENVIRONMENT, ECOSYSTEMS AND BIODIVERSITY                                             14 

Definition, scope and importance of environment – need for public awareness - concept of an 
ecosystem – structure and function of an ecosystem – producers, consumers and decomposers – 
energy flow in the ecosystem – ecological succession – food chains, food webs and ecological 
pyramids – Introduction, types, characteristic features, structure and function of the (a) forest 
ecosystem (b) grassland ecosystem (c) desert ecosystem (d) aquatic ecosystems (ponds, 
streams, lakes, rivers, oceans, estuaries) – Introduction to biodiversity definition: genetic, species 
and ecosystem diversity – biogeographical classification of India – value of biodiversity: 
consumptive use, productive use, social, ethical, aesthetic and option values – Biodiversity at 
global, national and local levels – India as a mega-diversity nation – hot-spots of biodiversity – 
threats to biodiversity: habitat loss, poaching of wildlife, man-wildlife conflicts – endangered and 
endemic species of India – conservation of biodiversity: In-situ and ex-situ conservation of 
biodiversity. Field study of common plants, insects, birds; Field study of simple ecosystems – 
pond, river, hill slopes, etc. 
  

UNIT II          ENVIRONMENTAL POLLUTION                                                                                8 
Definition – causes, effects and control measures of: (a) Air pollution (b) Water pollution (c) Soil 
pollution (d) Marine pollution (e) Noise pollution (f) Thermal pollution (g) Nuclear hazards – solid 
waste management: causes, effects and control measures of municipal solid wastes – role of an 
individual in prevention of pollution – pollution case studies – disaster management: floods, 
earthquake, cyclone and landslides. Field study of local polluted site – Urban / Rural / Industrial / 
Agricultural. 
 
UNIT III          NATURAL RESOURCES                                                                                        10 
Forest resources: Use and over-exploitation, deforestation, case studies- timber extraction, mining, 
dams and their effects on forests and tribal people – Water resources: Use and over- utilization of 
surface and ground water, floods, drought, conflicts over water, dams-benefits and problems – 
Mineral resources: Use and exploitation, environmental effects of extracting and using mineral 
resources, case studies – Food resources: World food problems, changes caused by agriculture 
and overgrazing, effects of modern agriculture, fertilizer-pesticide problems, water logging, salinity, 
case studies – Energy resources: Growing energy needs, renewable and non renewable energy 
sources, use of alternate energy sources. case studies – Land resources: Land as a resource, 
land degradation, man induced landslides, soil erosion and desertification – role of an individual in 
conservation of natural resources – Equitable use of resources for sustainable lifestyles. Field 
study of local area to document environmental assets – river / forest / grassland / hill / mountain. 
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UNIT IV SOCIAL ISSUES AND THE ENVIRONMENT                                                          7 
From  unsustainable  to  sustainable  development  –  urban  problems  related  to  energy  – 
water conservation, rain water harvesting, watershed management – resettlement and 
rehabilitation of people; its problems and concerns, case studies – role of non-governmental 
organization- environmental ethics: Issues and possible solutions – climate change, global 
warming, acid rain, ozone layer depletion, nuclear accidents and holocaust, case studies. – 
wasteland reclamation – consumerism and waste products – environment production act – Air 
(Prevention and Control of Pollution) act – Water (Prevention and control of Pollution) act – Wildlife 
protection act – Forest conservation act – enforcement machinery involved in environmental 
legislation- central and state pollution control boards- Public awareness. 
 
UNIT V HUMAN POPULATION AND THE ENVIRONMENT                                               6 
Population growth, variation among nations – population explosion – family welfare programme – 
environment and human health – human rights – value education – HIV / AIDS – women and child 
welfare – role of information technology in environment and human health – Case studies. 
                                                                                 

  TOTAL: 45 PERIODS 
OUTCOMES:  

 Environmental Pollution or problems cannot be solved by mere laws. Public participation is 
an important aspect which serves the environmental Protection. One will obtain knowledge 
on the following after completing the course.  

 Public awareness of environmental is at infant stage.  
 Ignorance and incomplete knowledge has lead to misconceptions 
 Development and improvement in std. of living has lead to serious environmental disasters  

 
 
 
 

TEXTBOOKS: 
1. Benny Joseph, ‘Environmental Science and Engineering’, Tata McGraw-Hill, New Delhi, 

2006. 
2. Gilbert M.Masters, ‘Introduction to Environmental Engineering and Science’, 2nd edition, 

Pearson Education, 2004. 
 
REFERENCES : 

1. Dharmendra S. Sengar, ‘Environmental law’, Prentice hall of India PVT LTD,New Delhi, 
2007. 

2. Erach Bharucha, “Textbook of Environmental Studies”, Universities Press(I) PVT, LTD, 
Hydrabad, 2015. 

3. Rajagopalan, R, ‘Environmental Studies-From Crisis to Cure’, Oxford University Press, 
2005. 

4. G. Tyler Miller and Scott E. Spoolman, “Environmental Science”, Cengage Learning India 
PVT, LTD, Delhi, 2014. 

 
 
 

 
EC8461 CIRCUITS DESIGN AND SIMULATION LABORATORY L T P C 

0 0 4 2 
 

OBJECTIVES:  
 To gain hands on experience in designing electronic circuits 
 To learn simulation software used in circuit design 
 To learn the fundamental principles of amplifier circuits  
 To differentiate feedback amplifiers and oscillators.  
 To differentiate the operation of various multivibrators 
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MG8591                                      PRINCIPLES OF MANAGEMENT                                   L  T  P C 
                                                                                                                                  3  0  0  3 

OBJECTIVE: 
 To enable the students to study the evolution of Management, to study the functions and 

principles of management and to learn the application of the principles in an organization . 
 
UNIT I          INTRODUCTION TO MANAGEMENT AND ORGANIZATIONS                              9                           
Definition of Management – Science or Art – Manager Vs Entrepreneur - types of managers -
managerial roles and skills – Evolution of Management – Scientific, human relations, system and 
contingency approaches – Types of Business organization - Sole proprietorship, partnership, 
company-public and private sector enterprises - Organization culture and Environment – Current 
trends and issues in Management. 
 
UNIT II          PLANNING                      9 
Nature and purpose of planning – planning process – types of planning – objectives – setting 
objectives – policies – Planning premises – Strategic Management – Planning Tools and 
Techniques – Decision making steps and process. 
 
UNIT III         ORGANISING                                                                            9 
Nature and purpose – Formal and informal organization – organization chart – organization 
structure – types – Line and staff authority – departmentalization – delegation of authority – 
centralization and decentralization – Job Design - Human Resource Management – HR Planning, 
Recruitment, selection, Training and Development, Performance Management, Career planning 
and management 
 
UNIT IV        DIRECTING                                                                            9 
Foundations of individual and group behaviour – motivation – motivation theories – motivational 
techniques – job satisfaction – job enrichment – leadership – types and theories of leadership –
communication – process of communication – barrier in communication – effective communication 
–communication and IT. 
 
UNIT V       CONTROLLING                                                                                                         9 
System and process of controlling – budgetary and non-budgetary control techniques – use of 
computers and IT in Management control – Productivity problems and management – control and 
performance – direct and preventive control – reporting. 

TOTAL: 45 PERIODS 
 
OUTCOME: 
 Upon completion of the course, students will be able to have clear understanding  
 Managerial functions like planning, organizing, staffing, leading & controlling and have same 

basic knowledge on international aspect of management 
 
TEXTBOOKS: 
1. Stephen P. Robbins & Mary Coulter, “Management”, Prentice Hall (India) Pvt. Ltd., 10th Edition, 

2009.  
2. JAF Stoner, Freeman R.E and Daniel R Gilbert “Management”, Pearson Education, 6th 

Edition, 2004.  
 
REFERENCES: 
1. Stephen A. Robbins & David A. Decenzo & Mary Coulter, “Fundamentals of Management” 

Pearson Education, 7th Edition, 2011.  
2. Robert Kreitner & Mamata Mohapatra, “ Management”, Biztantra, 2008.  
3. Harold Koontz & Heinz Weihrich “Essentials of management” Tata McGraw Hill,1998.  
4. Tripathy PC & Reddy PN, “Principles of Management”, Tata McGraw Hill, 1999  
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 GE8071                                        DISASTER MANAGEMENT                        LT P C 
                                                                                                                                                    3 0 0 3 
 OBJECTIVES: 

 To provide students an exposure to disasters, their significance and types. 
 To ensure that students begin to understand the relationship between vulnerability, 

disasters, disaster prevention and risk reduction 
 To gain a preliminary understanding of approaches of Disaster Risk Reduction (DRR) 
 To enhance awareness of institutional processes in the country and 
 To develop rudimentary ability to respond to their surroundings with potential 

disaster response in areas where they live, with due sensitivity 
 
UNIT I  INTRODUCTION TO DISASTERS                                              9 
Definition: Disaster, Hazard, Vulnerability, Resilience, Risks – Disasters: Types of disasters – 
Earthquake, Landslide, Flood, Drought, Fire etc -  Classification, Causes, Impacts including social, 
economic, political, environmental, health, psychosocial, etc.- Differential impacts- in terms of caste, 
class, gender, age, location, disability - Global trends in disasters: urban disasters, pandemics, 
complex emergencies, Climate change- Dos and Don’ts during various types of Disasters. 
 
UNIT II  APPROACHES TO DISASTER RISK REDUCTION (DRR)                                          9 
Disaster cycle - Phases, Culture of safety, prevention, mitigation and preparedness community based 
DRR, Structural- nonstructural measures, Roles and responsibilities of- community, Panchayati Raj  
Institutions/Urban Local Bodies (PRIs/ULBs), States, Centre, and other stake-holders- Institutional 
Processes and Framework at State and Central Level-  State Disaster Management Authority(SDMA) 
– Early Warning System – Advisories from Appropriate Agencies. 
 
UNIT III INTER-RELATIONSHIP BETWEEN DISASTERS AND DEVELOPMENT                   9 
Factors affecting Vulnerabilities, differential impacts, impact of Development projects such as dams, 
embankments, changes in Land-use etc.- Climate Change Adaptation- IPCC Scenario and Scenarios 
in the context of India -  Relevance of indigenous knowledge, appropriate technology and local 
resources.  
 
UNIT IV DISASTER RISK MANAGEMENT IN INDIA                                           9 
Hazard and Vulnerability profile of India, Components of Disaster Relief: Water, Food, Sanitation, 
Shelter, Health, Waste Management, Institutional arrangements (Mitigation, Response and 
Preparedness, Disaster Management Act and Policy -  Other related policies, plans, programmes and 
legislation – Role of GIS and Information Technology Components in Preparedness, Risk 
Assessment, Response and Recovery Phases of Disaster – Disaster Damage Assessment. 
 
UNIT V DISASTER MANAGEMENT: APPLICATIONS AND CASE STUDIES AND FIELD 

WORKS                                                                                                                          9 
Landslide Hazard Zonation: Case Studies, Earthquake Vulnerability Assessment of Buildings and 
Infrastructure: Case Studies, Drought Assessment: Case Studies, Coastal Flooding: Storm Surge 
Assessment, Floods: Fluvial and Pluvial Flooding: Case Studies; Forest Fire: Case Studies, Man 
Made disasters: Case Studies, Space Based Inputs for Disaster Mitigation and Management and field 
works related to disaster management. 

TOTAL: 45 PERIODS 
OUTCOMES: 
The students will be ability to  
 Differentiate the types of disasters, causes and their impact on environment and society 
 Assess vulnerability and various methods of risk reduction measures as well as mitigation. 
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 Draw the hazard and vulnerability profile of India, Scenarious in the Indian context, Disaster 
damage assessment and management. 

 
TEXTBOOKS: 
1. Singhal J.P. “Disaster Management”, Laxmi Publications, 2010. ISBN-10: 9380386427 ISBN-13: 

978-9380386423 
2. Tushar Bhattacharya, “Disaster Science and Management”, McGraw Hill India Education Pvt. Ltd., 

2012. ISBN-10: 1259007367, ISBN-13: 978-1259007361] 
3. Gupta Anil K, Sreeja S. Nair.  Environmental Knowledge for Disaster Risk Management, NIDM, 

New Delhi, 2011 
4. Kapur Anu Vulnerability India: A Geographical Study of Disasters, IIAS and Sage Publishers, New 

Delhi, 2010. 
 

REFERENCES 
1. Govt. of India: Disaster Management Act , Government of India, New Delhi, 2005 
2. Government of India,  National Disaster Management Policy,2009. 
 
 
 
 

 
GE8074 HUMAN RIGHTS                            LT P C 
                                                                                                                                                       3 0 0 3 
OBJECTIVES : 
 To sensitize the Engineering students to various aspects of Human Rights. 

 
UNIT I                                                                                                                                           9 
Human Rights – Meaning, origin and Development.   Notion and classification of Rights – Natural, 
Moral and Legal Rights.  Civil and Political Rights, Economic, Social and Cultural Rights; collective / 
Solidarity Rights.  

             
 UNIT II               9 
 Evolution of the concept of Human Rights Magana carta – Geneva convention of 1864.  Universal   
 Declaration of Human Rights, 1948.  Theories of Human Rights.   
 
 UNIT III                                                                                                                                           9 
 Theories and perspectives of UN Laws – UN Agencies to monitor and compliance.  
 
 UNIT IV                   9 
 Human Rights in India – Constitutional Provisions / Guarantees. 
 
 UNIT V                                                                                                                                           9 
Human Rights of Disadvantaged People – Women, Children, Displaced persons and Disabilityd 
persons, including Aged and HIV Infected People.  Implementation of Human Rights – National and 
State Human Rights Commission – Judiciary – Role of NGO’s, Media, Educational Institutions, Social 
Movements.  

TOTAL : 45 PERIODS 
 OUTCOME : 
 Engineering students will acquire the basic knowledge of human rights. 

     
         
 



MG8591 PRINCIPLES OF MANAGEMENT L T P C
3 0 0 3

OBJECTIVE:
 To enable the students to study the evolution of Management, to study the functions

and principles of management and to learn the application of the principles in an organization

UNIT I INTRODUCTION TO MANAGEMENT AND ORGANIZATIONS 9
Definition of Management – Science or Art – Manager Vs Entrepreneur - types of managers
- managerial roles and skills – Evolution of Management – Scientific, human relations , system and
contingency  approaches – Types of Business organization - Sole proprietorship, partnership,
company-public and private sector enterprises - Organization culture and Environment –
Current trends and issues in Management.

UNIT II PLANNING 9
Nature and purpose of planning – planning process – types of planning – objectives –
setting objectives – policies – Planning premises – Strategic Management – Planning Tools and
Techniques – Decision making steps and process.

UNIT III ORGANISING 9
Nature and purpose – Formal and informal organization – organization chart – organization
structure – types – Line and staff authority – departmentalization – delegation of authority –
centralization and decentralization – Job Design - Human Resource Management – HR
Planning, Recruitment, selection, Training and Development, Performance Management , Career
planning and management.

UNIT IV DIRECTING 9
Foundations of individual and group behaviour – motivation – motivation theories – motivational
techniques – job satisfaction – job enrichment – leadership – types and theories of leadership –
communication – process of communication – barrier in communication – effective communication
– communication and IT.

UNIT V CONTROLLING 9
System and process of controlling – budgetary and non-budgetary control techniques – use
of computers and IT in Management control – Productivity problems and management – control
and performance – direct and preventive control – reporting.

TOTAL: 45 PERIODS
OUTCOME:
 Upon completion of the course, students will be able to have clear understanding

of managerial functions like planning, organizing, staffing, leading & controlling and have
same basic knowledge on international aspect of management

TEXT BOOKS:
1. JAF Stoner, Freeman R.E and Daniel R Gilbert “Management”, 6th Edition, Pearson

Education, 2004.
2. Stephen P. Robbins & Mary Coulter, “Management”, Prentice Hall (India)Pvt. Ltd., 10th Edition,

2009.

REFERENCES:
1. Harold Koontz & Heinz Weihrich, “Essentials of Management”, Tata McGraw Hill, 1998.
2. Robert Kreitner & Mamata Mohapatra, “Management”, Biztantra, 2008.
3. Stephen A. Robbins & David A. Decenzo & Mary Coulter, “Fundamentals of Management”,

7th Edition, Pearson Education, 2011.
4. Tripathy PC & Reddy PN, “Principles of Management”, Tata Mcgraw Hill, 1999
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UNIT V          VERIFICATION SKILLS                                                                                   6 

Useful phrases, checking Plagiarism, how to ensure paper is as good as it could possibly be the 

first- time submission 

                      TOTAL: 30 PERIODS 

 

COURSE OUTCOMES: 

CO1 –Understand that how to improve your writing skills and level of readability 

CO2 – Learn about what to write in each section 

CO3 – Understand the skills needed when writing a Title 

CO4 – Understand the skills needed when writing the Conclusion 

CO5 – Ensure the good quality of paper at very first-time submission 

 

REFERENCES: 

1. Adrian Wallwork , English for Writing Research Papers, Springer New York Dordrecht 

Heidelberg London, 2011 

2. Day R How to Write and Publish a Scientific Paper, Cambridge University Press 2006  

3. Goldbort R Writing for Science, Yale University Press (available on Google Books) 2006 

4. Highman N, Handbook of Writing for the Mathematical Sciences, SIAM. Highman’s 

5. book 1998. 

 

 

AX4092                                              DISASTER MANAGEMENT                                        L T  P C 

                                                                                                                                2  0 0  0 

COURSE OBJECTIVES:  

 Summarize basics of disaster 

 Explain a critical understanding of key concepts in disaster risk reduction and humanitarian 

response. 

 Illustrate disaster risk reduction and humanitarian response policy and practice from 

multiple perspectives. 

 Describe an understanding of standards of humanitarian response and practical relevance 

in specific types of disasters and conflict situations. 

 Develop the strengths and weaknesses of disaster management approaches 

 

UNIT I   INTRODUCTION                                                                                                        6  

Disaster: Definition, Factors and Significance; Difference between Hazard And Disaster; Natural 

and Manmade Disasters: Difference, Nature, Types and Magnitude. 

 

UNIT II      REPERCUSSIONS OF DISASTERS AND HAZARDS                                      6 

Economic Damage, Loss of Human and Animal Life, Destruction Of Ecosystem. Natural Disasters: 

Earthquakes, Volcanisms, Cyclones, Tsunamis, Floods, Droughts And Famines, Landslides And 

Avalanches, Man-made disaster: Nuclear Reactor Meltdown, Industrial Accidents, Oil Slicks And 

Spills, Outbreaks Of Disease And Epidemics, War And Conflicts. 

 

UNIT III  DISASTER PRONE AREAS IN INDIA                                                                       6  

Study of Seismic Zones; Areas Prone To Floods and Droughts, Landslides And Avalanches; Areas 

Prone To Cyclonic and Coastal Hazards with Special Reference To Tsunami; Post-Disaster 

Diseases and Epidemics 
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UNIT IV DISASTER PREPAREDNESS AND MANAGEMENT                                               6 

Preparedness: Monitoring Of Phenomena Triggering a Disaster or Hazard; Evaluation of Risk: 

Application of Remote Sensing, Data from Meteorological And Other Agencies, Media Reports: 

Governmental and Community Preparedness. 

 

UNIT V  RISK ASSESSMENT                                                                                                 6  

Disaster Risk: Concept and Elements, Disaster Risk Reduction, Global and National Disaster Risk 

Situation. Techniques of Risk Assessment, Global Co-Operation in Risk Assessment and Warning, 

People’s Participation in Risk Assessment. Strategies for Survival 

TOTAL : 30 PERIODS 

COURSE OUTCOMES: 

CO1: Ability to summarize basics of disaster 

CO2: Ability to explain a critical understanding of key concepts in disaster risk reduction and   

humanitarian response. 

CO3: Ability to illustrate disaster risk reduction and humanitarian response policy and practice 

from multiple perspectives. 

CO4: Ability to describe an understanding of standards of humanitarian response and practical 

relevance in specific types of disasters and conflict situations. 

CO5: Ability to develop the strengths and weaknesses of disaster management approaches 

 

REFERENCES: 

1. Goel S. L., Disaster Administration And Management Text And Case Studies”, Deep & 

Deep Publication Pvt. Ltd., New Delhi,2009. 

2. NishithaRai, Singh AK, “Disaster Management in India: Perspectives, issues and strategies 

“’New Royal book Company,2007. 

3. Sahni, Pradeep Et.Al. ,” Disaster Mitigation Experiences And Reflections”, Prentice Hall 

OfIndia, New Delhi,2001. 

 

 

AX4093                                                  CONSTITUTION OF INDIA                                   L  T  P  C                                                                                       

                                                                                                                                              2   0  0  0 

COURSE OBJECTIVES: 

Students will be able to: 

 Understand the premises informing the twin themes of liberty and freedom from a civil 

rights  perspective. 

 To address the growth of Indian opinion regarding modern Indian intellectuals’ 

constitutional 

 Role and entitlement to civil and economic rights as well as the emergence of nationhood 

in the early years of Indian nationalism. 

 To address the role of socialism in India after the commencement of the Bolshevik 

Revolution 1917 And its impact on the initial drafting of the Indian Constitution.           

UNIT I  HISTORY OF MAKING OF THE INDIAN CONSTITUTION 

History, Drafting Committee, (Composition & Working)           

 

UNIT II  PHILOSOPHY OF THE INDIAN CONSTITUTION 

Preamble, Salient Features 

 

 


